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EVALUATION OF SCHOOL DISTRICT STAFF 
 
 
 All full-time professional and support staff shall be evaluated annually. The 
purpose of staff evaluation is to facilitate professional growth and assure accountability. 
 
 Formal evaluation procedures shall be agreed upon with respective employee 
bargaining units. In the absence of a contractual process, the superintendent is responsible 
for developing an evaluation procedure in consultation with the affected staff and 
implementing it in accordance with the Commissioner’s Regulations.  
 
 
 
Prior Policy “Evaluation of Niskayuna School District Staff” adopted Feb. 26, 1996; title changed to 
“Evaluation of School District Staff” and amended Nov. 15, 2004. 
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